Cooperation between the Departure of Structure and //\
Regulation of VET and DEQA-VET Example 1 EQAVET DEQA-VET

Regulatory work is quality assurance

The research project: "Planning and designing training in the
context of learning in the process of work"

The report booklet

(especially for implementation, evaluation and review)

rable 14: Frequency of checking the report booklet (in %)

In-Company training planning

(especially for planning and implementation)

Table 3: Categories of training planning and operationalisation

Report booklet: All of the training
companies surveyed keep and check the

Category Desiznation

Mo report booklet available (1] o [¥] 1
1 Eituational Fllal'll'lil'lg The tmin’lng results from the EH:IEIHtiCII'Ial arders tra i n i n g re CO rd . Th e re po rt b OO kl et th e refo re Mo control (1] o i} [&]
2 Informl planning Wemake sure that the apprenties familarie themsehves with all he tasksthat are plays a more important role in training Orly befre the exam . : 1 1
part of their apprenticeship, butwe do not have 3 spediic plan. . o o At l=ast every six months 17 11 7 21
3 Schedule Planning W have 3 written netwaorking and deployment plam with the times for 2l stations praCtlce than the tralnlng plan At least monthly 55 =t c2 ag
oroperational arsas that are passed throwsh during training. PR . ) ) )

4 Cortent Planning We hawve a written training plan in which the training content is listed.
At loast weskly 14 21 0 20

The four categories of in-company training planning:

Recommendation for action: Further development of the report booklet

59 per cent of the companies surveyed draw up their own

into a multifunctional control instrument for process quality that

training plan in writing.

accompanies training (use of digital possibilities for the integration of

instruments, legal bases, practical aids for regulated and in-depth

communication between all those involved in training as well as

systematised review and future planning, etc.).

_

Other process-accompanying methods |*™=~

The review

{2} Through corversations on

(esp. for review and planning) (esp. for implementation and evaluation) Kpontansous occasions
(2} Through discussions at fixed times
Of the companies surveyed, 62 per cent stated that they looked In companies that make greater use of process- e e stioner

related quality assurance instruments, trainees B

back after completing their training. Micro-enterprises with fewer (5 Trrough i assesment o
achieve better final grades.

than ten employees were the most likely (43 per cent) not to
conduct a review.

apprentices

(&) Through joint assessment of all
those invalved in training with the
apprentices

(7} Through agreements whose results
are verified

[2) Through regular assessment of
wocational school grades
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